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Between

TOWNSHIP OF MILLBURN,

ESSEX COUNTY, NEW JERSEY

and

FIREMEN'S MUTUAL BENEVOLENT ASSOCIATION,

LOCAL 32

January 1, 1979 through December 31, 1980

LAW OFFICES:

MURRAY, GRANELLO & KENNEY, ESQS.
25 Sycamore Avenue
Little Silver, New Jersey 07739
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the lowest po. ssibla level, an equitable solution to the problenms
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ditions of this Agree-

zent and to resolve c*levancss as sgon as 00531ole so as to

assure efficlency and p*o te employzes ‘morale, The parties

agree that'tnis procedure will be kept as informal as may be
appropriate.

2. Nothing contained herein snall be construed as
limiting the right of any employee having a grievance to éiScuss
the matter informallthith the Chief of the Department and having

the grievance adjusted without the intervention of the F.M.B.A.

B. ‘Definition

The term fgrievance" as used he;e.ﬁ 122ns any controversy
arising o&er‘théuintérpretation df adherence to the terms and
conditionsAof this Agreément and may be rzisad by an 1ﬁu1v1aua7

the - F-‘Mf-B; Alor thé Township.

C. Stens of the Grievance Proceduras

end exclusive method
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Tha following constitut
for resolving grievances betwszen the parties coverad by this

— b}

and shall be followed in its entiretrv unless any step
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is waived by mutuzl consent:

STEP ONE:

(2) An aggrieved employse, or the FM.B.A., shall

action in writin
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effort all b 2 to settle the differences betieen the ¢
aggrievad employee and the Chief of the Departmaznt, or his
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designee, for the purpose of resolving the ma

act wvtﬁlﬂ ten (10) dajs snall be dss:ed to constitute an ABard31~

rnent of the crlevance.

 ‘ (b) The CnveL of the Denartmant, or h;s d0310née;

shall render a decision in writing within ten (10) days after
’réceipt of the grieﬁance.
' STEP TWO: o . S

(2) In the event the grievance is not settled throﬁgh'
Step Cna tﬁe same shall be filed with the Committeemén for the
Fire Dapartmeng (or h - designee) within fi ve (5) dnys foTIOﬁlno
the de term,natlon oy the anaf of the Dapart ent =

(b) The Cothuteerap for the Fire‘Depéftmeﬁt, or’der
de -ae; shall rsndar a d°c15101 in writing wiéhin‘five (Si days

from . the Tece pt of the grievance

- . .. STEP THREE:

(a) In the event the grievanca has not been resolved

through Step Two, then within five (5) days followin

" mination of the Committeeman for the
may -be submitted to the Mayor and Cemmitteeman.

(b) The Mayor and Committeemsn shall review

the matter
and make a determination within ten (10) dzys from the receipt

h

of the grievance.
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STE? FOUR - Advisory Arbitration

(2) If the grievance is not settled through Steps
One, Two and Three, either party may refer the matter to the"

American Arbitration Association for Acvisory Arbitration within
ten (10) days after the destermination by the Mayor and Committeeman.

An arbitrator shall e selected and a mutually agreeable hearing
date established, pursuant to the Rules of the A A_A.
(b) In the event the aggrieved elacts to pursue Civil

Service Procesdures, ths arb

e
5
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tration hearing shall be cancelled
and the matter withdrawn from arbitration amd the F.M.B.A. shall
pay whatever costs may have been incurred in pProcessing the case

<

to arbitration.

(c) The arbitrator sha

11 be bound by the provisions
of this Agreement and restricted to the application of the facts

presented to him involvad in the grievance. The arbitrator shall
not have the authority to add to, rnodify, dztract from or alter

in any way the provisions of this Agreement or any amendmant

or supplement thereto. -

.

(d) The costs for the services of the arbitraror

of witnesses, shall be pzid by the party incurring sama.



ARTICLE III

HEALTH AND WELFARE — INSURANCE

third (3rd) month of employment. The Township shall pay the
full cost of the foregoing program for the employee and his
family. Nothing shall preclude the right of the Township to
change insurance carriers so long as substantially similar
benefits are providedf |

B. The Township agrees to provide liability insurance
Coverage in accordance with applicable statutes covering its

employees.
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ARTIC

RETENTION OF BENEFITS

A, Those Provisions of Municipal Ordinances which ara

applicable to employaszs covered by this A

in full force and effect, except as modified herein, during
- > Py » o3

ment, and shall be incorporzted in this
-_,1”1 - P ] o » . o -
tn nerein at length. .
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-NO-STRIKE PLEDGE
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A. qu Association covenznts and

fu
U\I

g
term of tnls Acreeuvnt neither the F. M. B. A. nor any.ae:son
acting in lLS beha1L w111 causu, ah~HOI12y, or support, nor
will any of 1ts m°“De?S ta&a parL in any st or otnerﬁ?eli

1nterfere1ce w1th nor~a1 worm p*ocedurcs against the Township. .

‘B.'” hotnldg'EOﬂtbi 'diln ths Av*aemedu shall be construed
to limit or res;ribtiuhe TownshipAin its right to se2k and obtain
such judicial relief as it may be entitléd'to have in law or in

equify fcr injunction, or damages, or both, in tha’e§ent of-suéh

breach by the F. M. B. A. or its members.



AL A leave of ebsence without pay may bz granted feoxr
good cause to any employee for a period of six (6) months.
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Chief. The leave may be extended for zn additional six (6)

months under the procedure as the initial leave.



nilitary sexzv

10.

i

ce.

qg. znd



E VIIIL
BEREAVEMENT LEAVE ‘

A, In case of death in the immediates family, an em
shall be granted leave from the day o= caafh, up to and ineclu
the day of the funsral. . ; _Lf ‘

B. Immediate family shall be defined as tha e§ 6yee s
husband, wife, child, 'tcpchild foste: child, otner :féiher,
brothér, sister, motner~11 law or father-in-law. | :

C. Reasonéble verification of the event may be required
by the Téwnship. A
D. In specizal or unusual circuESoaﬂcpa, the Chief or
his designee may grant time oIf or additiomnal ‘time off to
the employee in his discretion \ '

E.

. -~

an emplo

. Sick Leave

F.
day's sick

one in his

Berzavemaent leav

as defined herein for members of

11 not be chargeable to

An employee may be allowed the

lization of one'(l)
1eava tc atLepd the fune ral of

irme

e b S

a ralative gther th

-

dlaue famlly, as de fined by this A*tﬂcl

11. ‘

sloyes



A Tha Chief of the Fire Da2partment shall permit mambers
: , i
o0f the F.M.B.A. Grievance Committes and the members of the >

4.B.A. Negotiating Committee to attend mutually scheduled
meetings of said Committees with representatives of the Township
- ) ‘,‘

»

during the duty hours of the members without loss of.pay,

provided said meetings shall not diminish the effectiveness of

the Department, nor require the racall of off-duty firemen to

bring the Department to its proper eifectiveness.

12.



A. There shall bes no discrimination by the Township

gainst an employee on zccount of race, color,

or the F.M.B.A. 2
cread, sex ox national origin.

B. There Suall be no dlsc imination, .ntérferenée,'
restraint, or’coercion by thé Township or anyApf'itsfiép£a§éﬁtativas

aoalnst any o; the employees covered under this Aa?eemant beca"se

\Zx
of their anoersnlp or non~mambersnwn in the F.M.B. A, or
because of any 1awful activities by such employzes on behalf of
the F.M.B.A. The F.M.B.A., its members and agents shall not
discriminate against, interfere with, ra2straint or coarce anyﬂ

employees covered under © this Agreement who are not membars of .

‘the F.M.B.A.



ARTICLE -

XT
-MANAGEMENT RIGHTS .
A The Township hereby retains and reserves unto itself,

all powers, rights, authority, duties and raspomsibilities confezred

[ ERt=2 §

upon and vested in it prlor to the signing of thi§ Agres;~1t-by tﬁe
Laws aﬁd Constitution of Lhe State of New Jersey and of the Unifed
States, including; but;wiéﬁoutllimiti-g the gereraiitywéf the fore-
going, the following rigﬁts: | S ;f' -

1. To the executive mana
control of the Township Government and its properties and
facilities and the assignments of its employees;

2. To hire allbemployees and subjeci to ihg provisions

£ law, to determine'their qualifications and conditioms Zfor
continued:employmeﬁt or aséigv*ent and to promote and make intra-

department transfers of employees;

3. To take any permissible disciplinary action for

good and Just cause accordlno to law.

B. The exerc13e of the foregoing powers, rights, authority,

dutles and L&SPOﬂS’D’ll ies of the Townsnlp, the adop ion of

H
-t

policies, rules, regulétions and practicés in fu héranceltiareofv
"and the use of judgment aa& discretion in connection. ti Wi
shall be limited only by the séecific and express term
Agreement, and then only to the extent such specifié an
terms hereof-are in accordance with the Comstitution an
New Jersey, including Chapter 123 of the laws of 1974, and of

the United States.



Ol TOWNSHIP TIME
A, Tne Chief of the Fire Department shall permit members
of the F.M.B.A. Grievance Comm mmittee, and mambers of tha F.M_B.A.

negotiating Committee, to attend mutually scheduled mae;ingé of
said Committees with representanlées of the Towvmship dur in
said maﬁbefs',dutias hours, withouf'loss of pay, provided said.
meetings shall ﬁoﬁ diminish the effeéiiveness of the Fire

Department nor require the recall of off-duty Firemen to brin

g
the De;artment‘to its proper eifectivaness.
B. Tha Township agrees to grant the necessary time off
to up to three (3) authorized delegates to attend the annuai
State F.M.B.A. Convention in accordance with N.J.S.A. 11:26C-4.

The F.M.B.A. shall submit the names of said délegates at least
thirtyv(30) days prior to said Convention. .

C. The executive or alternate delegate of the F.M.B.A.
shall be granted leave from duty with full pay for all membership

meetings of the State F.M.B.A. when such meet ngs take place at

a time when such officer is scheduled to be on duty, providad -
said delegate gives reasonable notice to the Chief of the

Department.

15. o



ARTICLE XIIT

HOLIDAYS

A. The uniformed full-time members of the Fire
Department, shall be entitled to @ payment equivalent to
twelve (12) working days, accruing on the basis of one day
bPer month of service, in lieu of holiday time off, and in
addition to annual salary based upon a twelve (12) hour day
at their hourly rate of pay in December, payable as an addition
to their bi-weekly pay.

B. In the event of death or retirement, the employee,
or his estate, shall receive his earned holiday pay.

C. Employees covered by this Agreement shall receive
one (1) working day off with pay per annum, in addition to the
other holiday Provisions of thisg Article, at a time approved

by the Chief or his designee.

~16-



L

ARTICLE XIV
VACATION '
A.. Uniformed members of the Fire Departmant covered
by this Agreement, who wera appointed after January 1, 1971,

shall be entitled to the following amnual wvacation:

Years of Service’ "Vacation Leave

0 - 1 year ‘ , l‘;or ing da, for eacn

L S o . - . . month of ser"lce

1 - 2 years - ' ; 12 WO“’l;g days
3 -4 yeafs 15 working days
5 - 16 years 18 working days
17 years , ’ | | 19 worklﬁo days
18 years | , 20 working days
19 years 21 working éajé
20 ?eaﬁs-or more : 22 wof?ing dzyg
B. Uniformed members of the Fire Dapa artment covered by

this Agreement, who were appointed prior to January 1, 1971,

shall be entitled to the following annual vacation:

" Years of Serv1ce ‘ : Vacatibn Leave
0 -1 yeai o - S . 11/2 ﬁérk&ﬁg dayé pef
- month ofVSQIjice
1 - 16 years ~v  ; "~ 18 workin  éay$
17 years ~ x 12 working dzys
18 y=ars .. 20 working days
18 years . _21 ﬁor?ing days
20 years or more 22 working days
C. Seniority in grade within the group shell be ths basis

h

or preference of vacation days.

17.



D. In the evant of retiremznt or d=2ath, the employes or
his Estate shall receive his earned vacation pay. '

= 71 ~nlaveal , =3 < hall b . + ey -

E. The employea's vacation pay shall be in the saze zmovmt
had he worked his standard schadule.

)
o



LRTICLE XV
HOURS AND OVERTIME
A. The hours of employment for each full-ti
the Dezartment shall be a yearlyvaverage of forty-
hundredths (42.12) hours per week, based upon zan
cycle, with ﬁhe éxception of Administrative person
B. All work authorized to be apge in excess
and ;welve hundredths (42.12) hours per week shall
at time and oqe—half'(l 1/2) the regular straight
rate. In construing such overtime, payments shall
the following basis:
1. ﬁp to the first 16 miﬁutes
of authorized overtime -
2.  Sixteen (16) throvgh
thlrty (30) nutes -
3. Thirty-one (31) through
, sthy (60) minutes -
4, Thereafter, overtime shall be pavd

¢

compensated
time hourly

mada on

no pay

30 minutes pay

1 hour pay
rty (30)

hir

_‘

minute seow,nts for 211 time auunorwzod to be

. worked beyond the regular tour of dut ty.

C. If an emnloyae is recalled to cuty afte

r he has co::laued

a regular ly schedLIOd tour, he shall be paid for all hcurs worked

-

and sHall receive a minimm o; two (2) ho urs worked,

or pay in

lieu of work, at rime and one-h 1‘ (11/2) .

D. A list shall be established for the purpose of assignin
overtime work whenever overtimes work is reguired. Ovartime shall
te distributed among the emplovees on said list.

E. If an employee is called in accordance with said
overtime list, and said overtime request cannot be commmicated

19.



to him in time to perform said dutv, then the employee, where

possible, will be called for the next availzble cvertinma

F. Where appropr

p-is

ate to the needs of the Dapartment
2s determined by the Chief and/or the Committeeman of th
repartment, overtime will be worked by egual rank.

20.



ARTICLE XVI

WAGES

A. The salary schedules set forth in Schedules A
and A-1 attached hereto shall be effective for the period
set forth therein.

B. Wages shall be paid every two (2) weeks.

21.



ARTICLE XVII

PENSTIONS
A. The Township shall provide pensions and retirement
benefits to employees covered by this Agreement pursuant to
the provisions of the Statutes and Laws of the State of New
Jersey.
B. For pension benefit purposes, longevity and holiday

payments shall be inlcuded in the regular salary payment.

22.
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Al

in addition to his salary as determined above,

ARTICLE XVIII

LONGEVITY

Each employee covared by this Agreement shall recz

increment as follows:

1

o

1)

"

"

Completed Years of Continuous Effect

i
and Uninterrunted Service ; A

a longevity

11

ve,

Less than 5 years
5 through 10 yéars
1§ through 15 years
13 through 20 years
20 through 25 years

More than 25 years

23.

7
i

6%

8% -

107



ARTICLE XIX

CLOTHING AND EQUIPMENT ALLOWANCE

A. The Township will reimburse any employee for all
civilian and Township issued clothing and equipment damaged
in the line of duty, without fault or negligence on the part
of said employee, subject to the reasonable approval of the
Chief or his designee.

B. Effective January 1, 1980, each employee shall
receive a clothing maintenance allowance at the rate of $100
per year, to be paid during the first month of each calendar
year. Any employee appointed during'the contract year shall
receive a pro rata portion of said allowance.

C. Effective January 1, 1980, each employee shall
receive a plectron operation allowance at the rate of $35 per
Year, to be paid during the first month of each calendar year.
Any employee appointed during the contract yYear shall receive

a pro rata portion of said allowance.

-24-
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A. Employees while rendering assigned aid to another
. . . . . . . 3
municipality within the State of New Jersey, are fully covsred

as provided by State law. . | .

25.



ARTICLE XXTI

TERMINAL LEAVE PAYMENT FOR ACCRUED SICK LEAVE

A. Those employees who retire having attained both
the required ageyand vears of service, upon retirement
shall be eligible to receive one and one-half (1 1/2) day's
pay based ahd computed on a 10 hour day, at his then
rate of pay for every three (3) éays of accrued unused
sick leave.

B. Emplovees who retire prematurely on disability pension,
shall be egempt from the attainment of the age and service
requirement set forth in Section A hereof. |

C. 1In the event of an employee's death, his estate

shall be paid in accordance with Section A hereof.

26.



ervice Cradit for Sick Leave

S
1. All permanant employees or full-time provisicnal

employees shall be entitled to sick leave with pay based on

[}

they are unable to perform their work by zreason of personalx
hess,’accident or exposure to contagious disease. Sick
leave may also be utilized for short periods because of death
Or serious illness in the employea s immediate Tamily as definad
in Civil Service regulations.
3. ‘If’an employee, in the line of dLLy, is anapa citated

and unable to WO:} because of injury, he snall be enuvtlad to
an injury leave with full Pay, less any zmount receiv red from
Temporary Disability umder the Workmgn's Compenséti&n Act
during the period in which he was unaﬁle ﬁo perform his duties,
as certified by a physician in attendance designated by the
municipality. Such payment w1ll be discontinued wﬁen an employee
is placed on dlsablllgy pension. A .

B. Amount of Sick Leave

1. The minimm sick leave witrh pay shall zccrue to

27.
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submit acceptable medical evidence substantiatin

any calendar year shall accumulate to the

rear to year to be used if and when nzz2dad for such puroose
¥ b 2

C. Reporting of Absence on Sick Leave
1. If an employee 1is absent for reasons that entitle
him to sic L leave, the Department shall be notified at least

>

one (1) hour prior

(2)

cause of denial of

to the employese'’s startin

“Failure to so notify tment may be

the use of sick lesave

ce and

constitute cause for QlSClPIL xary action.

(b) Absence without notice for five (5) consecutive
days shall constitute a resignation.

D. Verification of Sick Legave

1. An employee who shall be absent om sick leave for

four (4) or more comsecutive working days shall be required to

llness.

Pl

the

OQ

The Township may raquire proof of illness of any employee on sick

Fh

leave, where reasonable and warranted. Abuse o

sick leave shall be

cause for disciplinary action.

2.

In case of leave of absence due to exposure to

contagious disease, a certificate from the

shall be required.
3.

The Township

been absent because of personal illness his

ih

, 25 a condition o

return to duty to be examined cf the Township,

by a physician designated by the Township. Such examination
shall establish whether the employee is capable of performing

7R



Sick Leave continued:

his normal duties and that his return will not jeopardizas the

L b

health of other employess.

i
E. Illness While on Tour of Duty - -

1. Sick leave shall be charged against an empioyeefs
account based on Quarter tours of duty. = ’;f;i;

2. To recéive‘éredit for é guarter tour of du&j, ,
an empioyeg must work more than thirty (30) ﬁinutes of said
quarter. | '

F. If an employee has exhausted all his accumulated sick

leave, his pay shall be reduced proportionately for every quarter
tour of duty thathe is absent from thereafter. To receivea pay
for a quarter tour, an employee must work mors than thirty (30)

minutes of said quarter.

29.



A. When z2n emplovea is of

rank, he shall be paid in accor

for said higher rank.

30.



A. Subject to the discretrion znd upon the express prior

approval of the Chief and Committeeman of the Dep

rtmank, an

)]

employese who subsequent to approval successfully completes
a Fire Science related course or courses, will be reimbursed
the cost of tuition and books upon proof of successful completion

at the close of each semester. T

31.
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AL This Agreexn DI incorporates the complete-
o,
and final understanding and settlemant by the parties on all

bargainable issuss which were or could have been the subject

of negotiations. : I S PR e
: ' . o R I ~ R
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T T - SE?AP\ABILI Y "AND S“'::TJS :
T A" 7 In the evant féﬁat?aﬁy'provision of this Agreemeat

t""
0q

[
o
I~
o]

: ®
shall, at any’ tlme,_be declared invalid by Legislative Act or

any Court of competent j rlsdlct101

wr

reculatlon or dacree

or through GovernmﬂnL
-~ sucﬁ de 1510n sHall not 1nvalwdate LR

Pl

ntent oF “ne pargles

entlke Agreemzﬂt 1t bclﬁgftha expresb

o ——— 4 o

l)“" \.

S e o, T

: that all prov1310ns 1ot~dec1ared~1nvalid shall redaln 1n full
force and ef f,ct. N r, S e LT -

33.



ARTICLE XXVII

TERM AND RENEWAL

This Agreement shall be in full force and effect as of
January 1, 1979, and shall remain in effect to and including
December 31, 1980. This Agreement shall continue in full force
and effect thereafter, unless one party or the other gives
notice pursuant to the rules and regulations of the Public
Employment Relations Commission of a desire to change or modify
this Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto
set their hands and seals at Millburn, New Jersey, on this

day of , 1979.

MILLBURN F.M.B.A. LOCAL 32 TOWNSHIP OF MILLBURN

ESSEX COUNTY, NEW JERSEY

By L By

By | By

-34-



SCHEDULE A

1979 FIRE SALARIES

Firefighter

First three (3) months of service

(Probationary) $12,673
Second three (3) months of servicé | 13,396
Second six (6) months 6f service : 14,120
Second year of service 14,843
Third year of service 15,567
First six (6) months of '

fourth (4th) year 16,289
Thereafter 17,547

Superior Officers

Minimum
Deputy Chief $22,152.00

Battalion Chief and Fire
Signal System Superintendent 20,291.00

Captain and Assistant Fire '
Signal Superintendent 18,718.00

.00
.00
.OO‘
.00
.00

.00
.00

Maximum

$23,208.00

21,321.00

19,434.00



SCHEDULE A-1

1980 FIRE SALARIES

Firefighter'

First three (3) months of service

(Probationary) $13,386.00
Second three (3) months of service 14,150.00
Second six (6) months of service 14,914.00
Second year of service ' 15,678.00
Third year of service | 16,443.00
First six (6) months of

fourth (4th) year ’ 17,205.00
Thereafﬁer - 18,534.00

Superior Officers

Minimum " Maximum

Deputy Chief $23,398.00‘ $24,513.00
Battalion Chief and Fire

Signal System Superintendent 21,432.00 22,520.00

Captaiﬁ and Assistant Fire
Signal Superintendent 19,771.00 . 20,527.00



